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What Will I Gain by Reviewing This?

 •  Learn what a nonqualified Deferred  

Compensation Plan (DCP) is and how I benefit?

 • Learn about the risks of Nike’s DCP?

 • Learn the do’s and don’ts of Nike’s DCP?

 •  Executives and Sr. Directors can benefit from a 

complimentary financial evaluation



Leadership that Empowers You

Guiding clients to live life with more purpose is our focus at 

Pacific Capital Works. This is one example of the kind of 

advice you can incorporate in your investment plan, allowing 

you to reach your goals and ultimately help you get the 

purpose you are striving towards.

“In the end, it’s not going to matter how many breaths you took, 

but how many moments took your breath away”

- Shing Xiong
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•  These plans allow executives to save a higher percentage 

for retirement. Unlike a qualified plan  (i.e.: 401(k)), that 

discriminates against executives higher salary.

•  Although there are many different types of plans, Nike uses 

a “Rabbi Trust” plan funded by employee contributions.

•  DCP’s allow the employer to compete favorably for critical 

employees.

What is Nike’s DCP?
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How Do I Benefit from a DCP?

•  Although a DCP is different than a 401(k) plan, it acts simi-

larly for highly paid employees. 

•  It allows you to contribute more of your income ( > $18k) 

into an investment account and defer your taxes,  

providing a similar type of tax deferred investment for 

your retirement as a 401(k).

•  Investing pre-tax dollars has been shown to have 

advantages over taking the income now and investing, 

especially for higher paid individuals.1 Even though, you 

are still required to pay payroll taxes on the income 

deferrals for DCPs.

•  However, a major difference is you begin receiving 

distributions when you separate from Nike, instead of 

during retirement like your 401(k)…which can create issues.
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•  A major risk of any DCP is a loss of assets, in this 

particular case the Rabbi Trust.

  o  Your contributed income is put into a trust for your behalf, but 

you don’t maintain ownership of those assets.  

 o  You gain access to those assets after you separate from Nike. 

 o  Unless Nike defaults on its debt, which means those funds 

could potentially be accessed by disgruntled debt holders 

 instead of you.

 o   You can insure against this risk, but you have to do it personally.

• The other risk is early separation from Nike.

 o  If you separate from Nike and take a high paying job else 

where, the DCP will begin paying out.

 o  The combined income and/or increased taxes could 

exacerbate your tax situation.

 o  Although one study found that those detriments can be 

overcome by longer participation in the plan and higher 

investment return.2

Risks of a DSP?



NSQO Do’s and Don’ts

build

Utilize your tax deferred portfolios for high 

income assets.

Try to avoid some of the high cost assets in 

the Nike DCP, you can find cheaper assets 

outside this plan.

Combine your DCP asset allocation with 

other investment portfolio allocations.

And, if the thought of a Nike bankruptcy is 

too encumbering, consider insuring against 

the risk.

If you can, increase the contribution over time.  

Match your DCP contributions with cashless 

exercises of your options. Matching can allow 

you to control your income and save on taxes 

(See How to Manage Your Nike NQSO Plan on 

our website). However, realize a large drop in 

the stock or a challenging business environment 

could put a damper on this type of strategy.

be smart

Nike is over 40 years old, but it is hard to say 

where it will be in another 30 years when you 

could still be drawing on the DCP.  Plan your 

withdrawal schedule and the risk of early 

termination accordingly. 

%
tax sense

combine increase

insure
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How to Get Started

Financial Evaluation
Complimentary

Valued Reader, 
Pacific Capital Works has been hired by Nike employees 
(Nike Executives and Sr. Directors) to deliver holistic 
programs and assist families in attaining their goals.  
Throughout these engagements, we have developed expertise 
and tools specifically for the Nike Benefits and Profit  
Sharing Plan with the goal of incorporating these programs 
into our holistic solution.  And, as a reward for joining us 
and making the effort to learn more about Nike’s NQSO Plan 
we would like to offer you a complimentary financial 
evaluation, allowing you to benefit from our expertise.

You can either meet with us virtually or 

in person at our offices for this financial 

evaluation. We will spend the time learn-

ing about your complete financial picture 

and follow-up with some advice to 

optimize your situation. We can offer 

opinions on your financial situation, 

strategy, existing financial advisor’s 

strategy or recommend other pertinent 

advisors to assist you. Additionally, we 

can offer specialized knowledge on your 

existing Nike plan as we specialize in 

assisting executives, key employees and 

entrepreneurs in your industry.

This evaluation could also be the first 

step to partner with us, but is normally 

reserved for referrals, except in this 

special circumstance. If we agree we 

are a good fit, then we will offer our 

holistic wealth management services 

program to you. To obtain your 

complimentary evaluation:

1355 NW Everett St. Suite 100 Office 116     Portland, Oregon   97209      brundage@pacificcapitalworks.com 

CALL US
(971) 255-0888,  x1

CLICK
getting started at 
www.pacificcapitalworks.com 

Todd Brundage, PRESIDENT

mailto:brundage%40pacificcapitalworks.com?subject=NQSO%20Nike%20Plan%20
http://pacificcapitalworks.com/getting-started/

